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1. Membership 

1.1. Full Members 

1.1.1. The minimum number of hours required as a member of technical crews on official 
association jobs to become a full member as per section 5.1.a.iii of the Constitution shall 
be 50 hours. 

1.1.2. Additional requirements for Members to become Full Members of the group in addition 
to section 5.1.a of the Constitution shall be the following. 

1.1.2.1. The member shall complete a minimum of 5 separate jobs as a member of 
technical crews on official association jobs. 

1.1.2.2. The Member shall physically attend a minimum of 5 General Meetings of the 
association. 

1.1.2.3. The member must be approved by a General Meeting or Annual General 
Meeting. 

1.2. Associate Members 

1.2.1. Associate Members shall have their membership privileges restricted as per section 
5.1.b of the Constitution and in the following ways. 

1.2.1.1. Associate Members shall not perform the duty of Technical Coordinator on any 
group jobs. 

1.2.1.2. Associate Members shall not perform the duty of any Task Managers for the 
group. 

1.2.1.3. Associate Members shall not be able to view the contact list of the group’s 
membership on the group’s website. 

1.2.1.4. Associate Members shall not be able to view information about past jobs on 
the group’s website that they were not involved in. 

1.3. Corporate Members 

1.3.1. Corporate Members shall have their membership privileges restricted as per section 
5.1.d of the Constitution and in the following ways. 

1.3.1.1. Corporate Members shall not perform the duty of Technical Coordinator on any 
group jobs. 

1.3.1.2. Corporate Members shall not perform the duty of any Task Managers for the 
group. 

1.3.1.3. Corporate Members shall not be able to view the contact list of the group’s 
membership. 

1.3.1.4. Corporate Members shall not have access to the Members only section of the 
group’s website. 

1.3.1.5. Corporate Members shall request copies of any documents they wish to view 
to the Committee who will the decide whether or not to supply these documents to 
the Corporate Member. 

1.4. Unfinancial Members 

1.4.1. Unfinancial Members shall have their membership restricted as per section 5.2.c of the 
Constitution in the following ways. 

1.4.1.1. Unfinancial Members shall not be eligible to vote at any meeting of the 
association as per the Constitution section 8.5.a. 

1.4.1.2. Unfinancial Members shall not be able to view the contact list of the group’s 
membership on the group’s website. 

1.4.1.3. Unfinancial Members shall not be able to view information about past jobs on 
the group’s website that they were not involved in. 
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2. Money 

2.1. Payments of the group shall be handled in accordance with document UT0021 
Financial Management 

3. Group Emblem and Logo 

3.1. Members shall not wear the Group emblem or badge to the detriment of the Group. 

3.2. Members are encouraged to wear the Group emblem or badge at official Group 
Jobs. 

4. Task Managers  
4.1. The General Meeting may appoint from the members of the group such Task 

Managers and other subsidiary positions as the General Meeting may from time to 
time deem necessary and under conditions to be determined by the General 
Meeting. 

5. Group Jobs  
5.1. All jobs, sanctioned by the Committee or General Meeting shall be known as official 

Group Jobs.  
5.2. Persons participating in Group Jobs are the responsibility of the Technical 

Coordinator who has the authority to deny any person the privilege of attending that 
Group Job.  

5.3. Persons under the age of 18 may only attend official Group Jobs with written 
consent from their parent/guardian.  

5.4. A Technical Coordinator shall be appointed for each Group Job from the members 
of the Group by a vote of a Committee or General Meeting.  

5.5. In the event of short notice the chairperson may sanction a job subject to ratification 
by the next General or Committee Meeting. 


